Interesting progression of group care
throughout course of week (day 1: I eat

a packet chicken be I like chicken,

oblivious to total quantities. Day 4
collectively to agree to save cheese for —‘
dinner and give vegetarians extra

e.9. I decide to eat all the m&m's.

nobody else gets any and I see and
experience their sadness (no way to
escape observing the consequences)

if 1 say something hateful, its hurting
another member of the Princeton

Optimal Arousal —

Eustress—|
Interdependence —| Adventure Challenge Venue
(Feedback Loop?)
Weather——  Equalizing Status —|
Non one else to relate to—  Single Community (OA Group) —

Orientation.mmap - 4/30/2020 - Mindjet

on trail, well bonded and know
everyone. This is a transference to an
even larger pool of people that may not

Food rationing on the trip——  using limited resources——
rations)

community (not just an anonymous third 2k ©f tolerance for other viewpoints

=1

Building Interdependence—

Establishing Values

Appreciation for Diversity
For Myself—
For my OA Community——|

violating a community value——  For the Larger Community ——|

Exploring & Understanding Campus
Community Values
My actions/inactions have consequences B L3

proactive result of "actions have
consequences” post-trip

\ Building Community —
v A\
fully valuing all members of community Bystander Intervention \
diversity of the group expands my \
willingness to interact/accept/value \
other people (strangers) \
FC \
Name Game \
M&M game \
fearn 3 things about your partner and be \
prepared to introduce them to the rest of \
the group (encourages better listening) \
Bus Conversations. \
Excuse to initiate conversation, but
flexibility for the conversation to last 10
minutes or 3 hours
give level 1 of *36 questions” as paired )
conversations prompts. Potentially \
printed on index cards and an organized Rendom Trall talk \
reshuffling of pairs & questions \
Hometowns (dinner night 1) \
Subtopic 5
Experience Level — \
Ability —| \
Religious observance —| \
Race & Ethnicity —| \
Socio-economic—  aspects of Diversity |
€.g. tolerant of slow hiker in the group——  Physical Condition—— A
Free Speech: don't have to agree, but \
Faculty Statement on Free Speech——  need to respect right to opinion - ——  Opinions/Perspectives —
unsafe/uncomfortable \
Etc— \
Full Value Contract \

Leader-led talks

Recognition that each person brings

Developing Respect ——|

Working together as a team

Immersion—
towards a common goal

Effectively Resolving Conflict
Overcoming Challenges
Experience Level —

Ability —|

Religious observance —  Organizational Processes
Socio-economic—|

Physical Condition—

Peer Academic Advisor Information——  Discovering Academic Life
Alcohol

Understanding Range of Social Options O

Building Relationships. Making a Successful Transition to College ——|

Understanding Consent
Traditions ——|

Learning about Princeton
Resources—

On the trail—  Decision Making

Conflict Resolution

Developing Leadership—
Teaching basic first aid——

S Bystander Intervention
onsent—

[~ Experiencing the Outdoors
Secondary

Health & Wellness

[~ Outdoor Skils
L Appreciation for Nature




